[NAME OF COMPANY] SPORTING EVENTS POLICY


POLICY AIMS
It is the policy of the Company to ensure, so far as is reasonably practicable, the health, safety and welfare of all its employees, customers and the general public, in accordance with Health and Safety legislation. The Company recognises the need to maintain its duty of care to employees during the World Cup tournament and other sporting events such as Wimbledon.
The Company recognises that major sporting events, some of which only come round once every four years, will mean that many employees will not want to miss out on the events. However, this policy is based on the clear principle that an employee's contract of employment requires an employee to attend for work in order to receive payment. 
The purpose of this policy is to ensure that all employees are treated fairly and consistently during the World Cup tournament and other major sporting events. 
POLICY STATEMENT

(a) All employees are expected to make every effort to attend work as normal during such sporting events. Any unauthorised absences will be dealt with in accordance with the Company’s Disciplinary Procedure.

(b) The Company would like to avoid unplanned staff absences, as far as possible, and employees are encouraged to take annual leave during the World Cup tournament (or other events) if they wish to watch the football/tennis etc and/or enjoy the festivities during their normal working hours. Employees wishing to take annual leave should follow the usual procedure for requesting annual leave. Requests for annual leave are not guaranteed to be approved but all requests will be considered fairly.
(c) Following discussion between manager and employee, consideration may be given to employees working flexibly around games, for example starting work earlier than usual or working through lunch breaks, in order to leave work early to watch games. Such flexibility is entirely at the manager’s discretion and all requests to work flexibly will be considered fairly and in accordance with business needs and considering the need to maintain adequate cover at all times.

(d) Although the Company recognises that many employees will want to take part in the festivities surrounding such sporting events, it is unacceptable for employees to attend work whilst under the influence of alcohol or whilst suffering from the after-effects of alcohol consumption to such an extent that they are incapable of properly performing their duties. Such cases will be dealt with in accordance with the Company’s Disciplinary Policy.

(e) Whilst the Company recognises that many employees may wish to keep up to date with football matches and news about the tournament on the internet, employees should keep internet and social media use to a minimum and it should not interfere with the proper performance of their duties. Employees should review the Company’s Social Media Policy for guidance on this issue. Any breaches will be dealt with in accordance with the Company’s Social Media Policy and/or the Company’s Disciplinary Policy, as appropriate.
POLICY IMPLEMENTATION 

Overall responsibility for policy implementation and review rests with the Company’s senior management. However, all staff are obliged to adhere to and support the implementation of this policy. 
DISCIPLINARY OFFENCE

Disciplinary action will be taken in accordance with the Company’s Disciplinary Procedures if the Company has reason to believe that an employee has breached the terms of this Policy.

